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Introduction
Treatment of women at the workplace, including online harassment and unequal treatment, has been a major concern over the last decades, and it demands to be resolved. Sharing of duties, occupation of senior positions, and job specification are the major aspects that have brought about unequal treatment of female gender in organizations. Specifically, almost 50% of organizations in the entire world have been confirmed to choose men over women when it comes to executing crucial duties. Unequal treatment of employees in an organization should be illegal since it negatively impacts the overall productivity. In light of the above, this discussion will criticize the evaluation of job specification, pay discrimination, and mentoring the available workforce as the aspects that contribute to gender inequality in organizations.
Arguments 
Evaluation of job specifications has been a major concern to social media advocators who utilize information technology to air the challenges facing women at the workplace. The online advocators have been working tirelessly to identify the barriers that hinder women from accessing more senior roles. There has been a gap between the roles assigned to females and males over the last decades, and it is a multifactorial issue that has exited over generations. According to Chen, Pain, Chen, Mekelburg, Springer &Troger(2020), women are harassed both at their workplace and online platforms that they are incapable of executing senior duties. Based on logical consideration, women are capable of conducting the duties assigned to their male counterparts, and the job specification should be accessed according to professional qualification as opposed to gender differences. Chen, Pain, Chen, Mekelburg, Springer & Troger (2020) provides a valid claim that the institutional mindset has been a major promoter of gender inequality. Specifically, some organization advertises their jobs with gender categorization that women should not apply for certain jobs. As such, gender equality advocators have been running online campaigns to create awareness of women's ability to manage senior positions in organizations like men. In my opinion, there should be no gender discrimination in the allocation of duties, roles,, and job specifications.
The introduction of technology has aided hugely in promoting transparency regarding salary remuneration among the workers in an organization. According to Trotter, Zacur, & Stickney (2017), online platforms have been introduced with the help of technology where employees can access pay slip and the amount allocated to each workgroup, a situation that has reduced instances of pay discrimination. Trotter, Zacur, & Stickney (2017) enlightens that employees feel motivated when provided with a system that supports salary transparency. While in such an environment, the female gender tends to be more productive since they can comfortably collaborate with their colleagues. According to the article reviewed by Trotter, Zacur& Stickney (2017), there exists a sound logic that suggests that transparency is vital in remunerating employees since keeping secrets reinforces discrimination. Trotter, Zacur & Stickney (2017) analyzed the women's discrimination at the workplace and found out that accurate information regarding peer compensation is vital since it aids in noticing instances of underpayment. The author further discovered that pay discrimination, especially in underpayment of the female gender, does not promote organizations' productivity. Trotter, Zacur& Stickney (2017) outlined a valid claim that employees cannot notice pay discrimination without pay transparency. In my opinion, organizations should disclose the salaries of the entire workforce, and technology should be utilized to ensure that employees have full information regarding various pay groups. 
Advancement of technology utilized in the media has made it possible to promote offering mentoring and training sessions across all organization employees irrespective of gender inequality. The media and online advocators have been emphasizing more on offering equal training chances to both male and female employees hence promoting overall skill development in the organization. Besides, instances of online harassment have been evidenced that women should not be assigned crucial duties or occupy senior positions since they are considered a lesser human being.  There is a logical consideration suggesting that employees should be equipped with the necessary skills by offering mentoring sessions and training. Again, managers should understand that an organization can attain a considerable output with the help of every employee effort. According to the valid claims outlined by VanVianen, Rosenauer, Homan,Horstmeier&Voelpel(2018), equal treatment of employees, especially when it comes to mentoring and training, is essential since it boosts morale and job satisfaction among the employees. Equally, training of employees devoid of gender discrimination increases employee motivation, a condition that contributes hugely to attaining a productive working environment. In my opinion, offering training and mentoring services to both female and male employees results in increased efficiency in processes and collaboration in resolving issues.
Conclusion
All in all, the above discussion has confirmed the unequal treatment of women in organizations and online harassment to be major concerns that need to be resolved. Unequal treatment of employees is a form of discrimination, especially when it comes to allocating women only the subordinate roles. Besides, some of the organizations tend to allocate women roles or duties associated with lesser specifications. Again, there have been cases where women are treated unethically due to a lack of salary transparency and sometimes underpayment. Notably, cases of unequal training of employees have been evidenced, a condition that creates a skill gap among the employees.  
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